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CALENDAR OF EVENTS 
APA Guidelines Workshop 
Sponsored by USO GSNA 
PAGE l 
Fall Business Meeting and Social Hour 
Western Council on Higher Education in 
Nursing Annual Meeting - Los Angeles 
Sigma Theta Tau Biennial Convention -
Minneapolis 
Fall Education Program: "Conversations 
with Virginia Henderson, , RN, MA, FAAN" 
Reception following to honor new members . 
Christmas Party 
Publication of Newsletter 
Spring Business Meeting 
Spring Research Program 
Publication of Newsletter 
Sigma Theta Tau Induction Ceremony 
Publication of Newsletter 
FROM YOUR EXECUTIVE COMMITTEE 
The Committee goals have been reviewed and appear in this issue. 
The Committee may wish to modify the goals with input from the 
Executive Board . The Committee will continue to need additional 
members. Sign ups will be available at the Fall Business Meeting. 
We are looking forward to seeing old and new members at the October 
12th Meeting which will -be followed by a social hour. The meeting 
will start promptly at 7:30 PM. 
The petition for Chartership to be presented at the Biennial Confer-
ence in Minneapolis on Monday, October 12, 1981 will also be avail-
able for signatures. 
IMPORTANT NOTICE: Information for our updated membership directory 
is being compiled . Please send any statistical 
changes to Mary Cafferty , 824 Forward Street, 
La Jolla, CA. 92037. Annual dues of $15.00 are 
payable immediately and must be received in 
order to remain on our Newsletter mailing list. 
Send to Cookie Gender, 11320 Trebol Street, 
San Diego, CA. 92126 
See you on Monday evening at 7:30 PM ! 
A POTENTIAL DIAMOND IN THE ROUGH 
This Summer, the pubishers of Nursing ' 81 mailed its premiere issue 
of Nursing Life to thousands of n~rsin g magazine subscribers. With 
a focus on, "the other side of nursin g practice," it emphasizes 
nonclinical issues that are rele vant to our practice but were most 
likely not addressed in our basic nursing programs. Ethical, legal 
and professional aspects of nursing are addressed. Communications, 
decision making and new a reas of practice are also made. The list of 
contributing editors and the advisor y board is impressi ve, wi th nurse 
PhD's, JD's, MPH's and FAAN members. We hope that you will ta ke 'the 
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DEAN OF AMERICAN NURSING COMING TO U.S.D. 
Virginia Henderson, RN, MA, FAAN, Research Associate Emeritus, Yale 
University School of Nursing, New Haven, Conn; formerly Associate 
Professor of Nursing Education, Teachers College, Columbia University, 
New York City; Instructor in the School of Nursing, Norfolk, Virginia 
and the School of Nursing, University of Rochester and Strong Memorial 
Hospital, Rochester, New York, will be speaking at U.S.D. November 11 
at a program sponsored by the USO Nursing Honor Society, The Graduate 
Nursing Association and the Student Nursing Association. Plans for 
the program include a film published by the American Nurses' Associa-
tion _which is an interview with Ms. Henderson. The program will also 
provide an opportunity for Ms. Henderson to address questions from 
the audience. 
Virginia Henderson will be speaking here in San Diego at the "Council 
of Primary Health Care Nurse Practitioners" and "Nursing Home Nurses" 
Joint Conference November 12 and 13. Her topic is entitled: "Live the 
Best Life You Can Live." 
Ms. Henderson's career began with graduation from the Army School of 
Nursing organized by Annie W. Goodrich. She worked briefly with 
the visiting nurse agencies in New York and Washington. She began 
teaching at Teachers College where she fostered a family-centered 
concept of care. She served as chairperson of the NLN sponsored 
Curriculum Guide revision in 1973. The emphasis of the revision 
included two major issues which were to shape the future of the nursing 
profession. She stressed the primary function of Nursing education 
to be education of the nurse and she saw the nurse as serving the 
health needs of the community at large. 
Previous programs given by Ms. Henderson have emphasized the hospital 
as a major arena of health care. Her textbook first published in 
1939 continues to be utilized. Basic Principles of Nursing Care was 
developed by Virginia Henderson for the ICN in 1964 and was translated 
into 12 languages. She is the editor of Nursing Studies Index: An 
Annotated Guide to Reported Studies, Research in Progress, Research 
Methods and Materials in Periodical, Books and Pamphlets Published 
in English. 
Virginia Henderson is respected nationally and internationally for 
her nursing statesmanship . 
ONE NURSE'S OPINION 
If you haven't read an article in the September, 1981 issue of AJN 
titled "The Shortage of Hospital Nurses: A New Perspective," yo;:i--
should. It is perhaps one of the most important, comprehensive studies 
yet conducted of the nursing shortage, and is authored by, among 
others, Linda Aiken, RN, PhD, FAAN. What makes this article so 
interesting is its conclusion that many nurses do not work in hospitals 
today because it just doesn't pay. Forget stress on the job, long 
hours, male chauvenism, etc. It looks as if the bottom line i s 
money . And while all of us are probably nodding our heads in affirma-
t ion, this study is the first to substantiate this notion with cold, 
hard facts. We are indebted to Ms. Aiken, et al for providing this 
valuable research. We should encourage further studies o f ways to 
pa y nurses more. 
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LEGISLATIVE UPDATE AND CALENDAR 
The Boatwright resolution has passed! S.B. 617 appears to be 
"dead" No information on the Board of Registered Nursing 
Hearings was available at press time. 
October 12, 1981 at 7:00 PM: The first meeting of the C.N.A. 
Government Relations Interest Group will be held at U.S.D. All 
are welcome! 
November 7, 1981 at 8:30 AM to 12:30 PM: A workshop on the functions 
and current hearings of the Board of Registered Nursing (B . R.N.) will 
be offered. A summary of current legislative activity relevant to 
nursing will also be covered. Speakers include Trish Hunter, RN, BSN, 
Government Relations Representative for CNA Region I and Jean Calls, 
former B. R.N member. This workshop is co-sponsored by the CNA Region 
I Government relations Interest Group and the Nurse Practitioners 
Interest Group. 4 C.E.U . 'swill be given. For more information contact 
Rosemary Goodyear at U.S . D. (714) 293-4566. 
"WILL THE REAL NURSE PLEASE STAND UP!" 
June 6, 1981 was the date for the U.S.D. Nursing Honor Society 
to present a Spring educational program: "Will the Real Nurse Please 
Stand Up!" The program was held from 9 : 00 AM to 1:30 PM at the 
Philip Y. Hahn School of Nursing for all interested San Diego area 
nurses. Most nurses in attendance held leadership positions . 
The purpose of the program was to increase the awareness of nurses 
in attendance of how the public views nursing as a profession. The 
program began by reviewing the fact that nurses are a s y stem within 
the health car e s y stem and society, emphasizing that soc i ety 's 
value s y stem is not ne~essaril y congruent with the values held by the 
nursing profession. 
Sue Instone and Linda Crayc raft presented the results of a project 
they conducted on "Nursing and the Media." They found that tele-
vision has continued to downplay the nursing profession on programs, 
never listing them in the credits. Additionall y they do not value 
nursing as a high prior i t y inter view o r as experts in the health 
field. The presenters suggested ways in which nurses may ma ke them-
selves more v isible in the tele vi sion media. 
Intermittent spots from "The Phil Donahue Show" were p resented 
throughout the morning presentation, emphasizing that this particu-
lar television show had nurses presenting themselves as too 
emotional and not united as a g r o up . 
Karen Zappone shared the results of her study of the image o f nurses 
by those outside the profession. She interv iewed lawyers, p hy sicians, 
hospital administrators and consumers. The concensus of her survey 
was that nurses were v iewed as "neat, yo ung and overweight." 
Intellectually they were thought of as "really bright;" "are getting 
a degree in whatever;" that "the intelligence depends o n the nurse;" 
that they hide their intelligence;" and that the y "ca tch on qu ic k l y." 
One attorney remarke!d, "The y ha ve i ntelligence but t he y don't need i t;" 
that the public found nurses, "hi g hl y technical," "above average," a nd 
that being technical is what really makes a nurse." Re gardin g 
communicative s k ills, nurses were fel t, "not to have much time," 
"needed to be better,", "lacked communicat ive skil ls, " "were v e r y 
emotional," and "protective of their pat ien ts." · 
.. . .. cont' d oage ~ 
( 
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"Will the Real Nurse Please Stand Up!" (cont'd from page 3) 
Christine Brown, discussing her experience in setting up the Wellness 
Center in San Diego, remarked that as a nurse dealing with business 
people outside the health care arena, she found, "They have been 
surprised I can think ." 
The final portion of the program was spent in group work, discus-
sing how to spread the image of nursing. Become role models, 
taking responsibility, communicating by publishing, serving on 
various boards , facilitating support between nurses and raising 
awareness of nurses that we work with were some of the suggestions 
elicited from the groups. The program ended by stating that the key 
to nurses doing anything in the health care system and society is to 
strive for group cohesion and to maintain mutual support. 
MEMBER NEWS 
Summer has come and gone and many of our new members are involved 
in challenging nursing roles. Collette Carson, BSN, has just 
finished an eight month independent project as Oncology Consultant 
to the nursing staff of Scripps Memorial. She is also a scholarship 
recipient from UCLA's Masters in Clinical Nursing: Speciality 
Oncology .. . . Congratulations Collette! 
Donna Schmitt, BSN, began a new position at Sharp Memorial ·Hospital 
this Summer as Coordinator of Oncology Support Services. She is 
also on the Professional Education Committee for the American Cancer 
Society in which she is planning health education for the public on 
coping with cancer. 
Linda Maxwell, BSN, organizer of the First USO Nursing Alumni 
Association for the Philip Y. Hahn School of Nursing, has been 
teaching classes in cardiovascular assessment to the staff at the 
Chula Vista Community Hospital. 
Linda Craycraft, BSN, is working in her own new business as consul-
tant to lactating mothers and distributor of the Marshall Kaneson 
breast feeding system. 
Betty Jo Hatsford, BSN, is teaching stress management classes to 
OR nurses at Scripps Memorial . Santa Carol Houggard, BSN and Karen 
McFarland, BSN are back to the books as they work hard at USO for 
a Masters in Nursing Science. Kathy Linnerhan, BSN, PHN is working 
with the Vista Visiting Nurse Association. 
Karen K. Zappone, MSN, served as an item writer for the ANA Psychiatric 
Mental Health Nursing Certification Program 81 / 82. 
Joan Baldwin, RN, MA, MSN, is now an Assistant Professor on the USO 
Nursing School faculty. In addition to teaching Nursing Science I 
and other faculty duties, this Fall Joan will be attending the Fifth 
Annual Symposium on Computers in Medicine in Washington, D. C. in 
early November. 
Leslie Clark, RN, BSN and Pamela Johnson, RN, MBA, continue to have 
success in their nursing parternship, Blueprint for Health. This Fall 
they will be teaching several classes for the faculty and staff at 
Palomar College on Stress and Eustress. 
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STRESS: A LAUGHING MATTER? 
Clinical research on stress has been studied by Selye and others in 
terms of its physiological components, long range effects on the body, 
and emotional ramifications thereof. Investigators have likewise 
probed the area of stress management, with special attention to 
nutrition and exercise as potential stress reduction techniques. 
The results of these studies provide conclusive evidence that there 
is no singular method that always works in reducing stress. Indeed, 
the most effective means of reducing stress in one person's life may 
be stress-producing in another's. 
As professional nurses in expanding roles, we often find ourselves 
in stressful situations, whether as students, managers, teachers or 
parents. Our lives are more complex as we consider the many career 
options we have and work to upgrade the image of nursing. Caught up 
in the wave of intensity, we tend to ignore an essential element; 
laughter. One of the least conscious efforts at reducing stress and 
one of the more therapeutic is laughter. While scientific research 
may have little to say about laughter thus far, people in the 
counseling, teaching and helping professions inevitably attest to its 
beneficial tension-releasing and conflict-diffusion qualities. 
An example of one feeling that causes stress is fear. Perhaps you are 
scheduled to present your research to a large group of nurse educators. 
Any number of things can happen to increase the stress of this 
situation. You could become so nervous that your voice falters, 
the s-lide projector may jam, you might receive a note from the program 
coordinator asking you to squeeze your one hour talk into 30 minutes. 
If circumstances such as these seem to be out of your control, a 
sense of humor may be your only defense. Sharing your plight with the 
audience in a good-natured manner might greatly ease the tension you 
feel and establish a comfortable relationship between you and the 
audience. Graduate students may be the all-time stress champions of 
the nursing profession. (A personal biased opinion) With virtually no 
power, we find ourselves at the mercy of the library's opening hours, 
copy machines, operational whims, advisor's office hours, family's 
patience, and financial aid offices' benevolence . The laughter echos 
through the corridors as students relate the hilarity of their pro-
ject schedules and deadlines. Only fellow students can share in the 
joviality of three major papers, an exam, and a mother-in-law's visit 
all in the same week. An outside observer views our mirth as 
evidence that we are surely daft and prays his aging mother will 
never see us in an Intensive Care Unit ! 
The factors causing stress cannot be ignored, nor can they be smoothed 
over by nervous laughter. However, maintaining a sense of humor can 
assist one in relaxing and channeling tension into a productive method 
of stress management. Perhaps if stress were thought of as a laughing 
matter, there would be more smiles and less conflict in the world. 
PROPOSED AMENDMENTS TO NURSING HONOR SOCIETY BY-LAWS 
Current By-Laws 
Article I: Name 
The name of this o rganization shall 
be the U.S.D. Nurses' Honor Society 
Article VII: Committees 
Section 2: Standing Committees 
(b) The term of office shall be 1 
year. A member ma y be reappointed 
or elected for a second term 
Proposed Changes 
The name of this organization shall 
be the U.S.D. Nursing Honor Society 
The term of office shall be 2 
years. A member ma y be reappointed 
o r elected fo r a second term. 
*The rationale and chance for discussion reaarding these proposed changes 
will be heard at the Fall Busines s Meeting (:0~2,81 at 7 :30 PM USO ) 
( 
NEWSLETTER OCTOBER 1981 PAGE 6 
RESEARCH ARTICLES 
The faculty of the School of Nursing have been or are involved in 
some type of research . It is fitting that we all become acquainted 
with their areas of expertise. 
Patricia Pierson, RN, MSN, and Evelyn R. Anderson, RN, PhD, 
co-authored the following and have submitted this for publication. 
They have defined faculty practice as: 
"An Exploratory Study of Faculty Practice : Views of Those 
Faculty Engaged in Practice Who Teach in an NLN Accredited 
Baccalaureate Program" 
The following is an abstract of their research: 
To explore problems of faculty practice with those faculty who 
define themselves as being involved in it, a 'cross sectional survey 
of 573 faculty studied how faculty practice is accomplished, why it 
is important to the subjects, settings they used, types of appointments 
being sponsored, and those factors which facilitate and/or inhibit 
their practice. In addition, data were compared between those faculty 
teaching within a full y operational unification model (UM=72) and 
those faculty not within such a model (NUM-501) . 
Over half of the sample pract i ce eight hours per week or less, have 
an average 46 hour weekly workload, practice for personal satis-
faction, and many moonlight to accomplish faculty practice . For 
most, fr~quently the hospital is the primary setting for faculty 
practice. Administration is perceived as the main fac i litator for 
practice, and a heavy workload the major inhibitor . All facult y 
perceive students as reacting positively to their practice, but almost 
half feel that their faculty peers are ambiguous or negative. As 
would be anticipated, administration within the UM group was thought 
to be more supportive than the NUM. Howe ver, the same percent of 
both groups perceived their workload as the greatest inhibitor. 
Another unexpected finding was .that the UM group perceived less posi-
tive support from service than do the NUM group . Further research 
might look into other's views of facult y practice, and a before / after 
study of any school planning to move to a unification model. 
In addition, Janet K. Harrison, RN, MSN, and Mary Ann Hautman, RN, MSN, 
(former facult y members, USO) ha ve completed the following research : 
"Health Beliefs and Practices in a Middle-Income Anglo-American 
Neighborhood." 
The f ol l owing is an abstract of their research: 
Although there has been considerable literature addressing both the 
traditional and folk health beliefs and practices of culturall y diverse 
peoples in the United States, little has been documented about t he 
health beliefs and practices o f Anglo-Americans. Furthermore, studies 
to date have tended to focus on low-income peoples. In the study 
reported here data were gathered in interv iews with 100 residents of 
middle-income Anglo-American neig hborhoods to determine definitions 
.... . cont' d on page 7 
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Abstract: "Health Beliefs and Practices" cont'd from page 6: 
of health, health maintenance, behaviors, and illness beliefs and 
behaviors. 
Definitions of health lacked the abstract character of the WHO defini-
tions of health as a "state of complete physical, mental and social 
well-being and not merely the absence of disease or infirmity." 
Nearly all individuals believed in the germ theory of disease causation, 
but varied in their ability to relate orthodox Western causes to speci-
fic health problems. 
A blend of scientific and folk medicine was employed in the search 
for health and alleviation of sickness. Self-treatment utilizing a 
wide range of over-the-counter medicines as well as home remedies 
was employed for the treatment of common health problems. Individuals 
who went beyond self-treatment generally sought care from orthodox 
Western practitioners. Written sources of health/illness information 
were widely used, with literature concerning nutrition predominating. 
Nursing interventions that focus on blending unorthodox practices 
with scientific Western practices might be more beneficial to 
clients than attempting to dispel practices that are not clearly 
harmful based on existing scientific knowledge. 
THIS IS MY COLLEAGUE* 
by Lucie Young Kelly 
Of all the fascinating similarities and differences among nurses 
around the world glimpsed at ICN's 17th quadrennial Congress, one 
difference struck me repeatedly. In a variety of accents, the word 
colleague was used consistently by nurses from other countries when 
referring either to their fellow nurses at home or other nurses at 
the Congress. It occurred to me once more how seldom I have heard 
the term used by American nurses except perhaps in a formal paper. 
In ordinary conversation, nurses seem to refer to each other in terms 
like: the other nurse; the nurse I work with; the girls on the floor; 
my friend; the supervisor (or head nurse); the next or last shift; 
all of us nurses - terms without professional significance. 
Colleague is usually defined as an associate, particularl y in a .pro-
fession. Yet, beyond this basic phrase the term is r : ch in meaning. 
In a thesaurus we also find, ally, aider, collaborator, helper, 
partner, peer, friend, co-operator, co-worker, co-helper, fellow 
worker, teammate, or even right-hand man and buddy. The implications 
are even richer. Colleagues may be called upon confidently for advice 
and assistance and give it. Colleagues share knowledge with each 
other, together rounding out the necessary information to enhance 
patient care. Colleagues challenge each other to think in new ways 
and to try new ideas. Colleagues encourage risk taking when the 
situation requires daring. Colleagues provide a support system when 
the risk-taker needs it. Colleagues are equal, yet different -
that is, they ma y have varyi ng educational preparation, experience 
and positions, perhaps even belong to another profession, but when 
they work together for a particular purpose, that work is bettered by 
their cooperation. No, nurses need not be a lone . They can sa y , "This 
is my colleague." 
*Excerpts taken from Nursing Outlook, (AUG 8 1) "endpaper" by Lucie 
Young Kell y 
( 
( 
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COMMITTEE OBJECTIVES AND ASSIGNMENTS 1981-82 
Finance 
Santa Carol Houggard 
JoAnn Clark 
Anna May Eckstein 
Research 
Teresa Sweet 















Linda Crayc raft 
Objectives 
l. Prepare books for annual internal 
and external audit. 
2 . Prepare biennial budget by July of 
that year . to reflect funds for research/ed. 
3. Prepare annual report reflecting 
achievements of goals and future 
recommendations 
4. Prepare and submit projected expenses 
for the fiscal year by May 1st of the 
previous year. 
5. Develop a position description for 
Treasurer 
6. Elect Secretary who will submit 
minutes of each meeting to Executive 
Committee. 
7. Plan one Fund-Raiser per year and 
to establish a sub-committee to elicit 
contributions. 
Objectives 
l. Identify biennial topics or themes 
for Research Conference to be approved 
by Executive Committee. 
2. Plan and implement annual research 
conference including evaluation. 
3. Collaborate with appropriate committees 
for the accomplishment of this conference. 
4. Develop a directory of local and 
national nurse researchers and leaders 
5. Prepare budget and annual report 
6. Send copy of minutes to Executive 
Committee 
7 . Sponsor research within the USO Community 
through annual awards given at research 
program. 
ObJectives 
1. Coordinate induction activities 
2. Plan a formal induction ceremony in 
keeping with National Sigma Theta Tau 
guidelines in the event of Chartership 
3. Collaborate with the Eligibility 
Committee in the planning and implementa-
tion of a Fall reception for newly 
inducted members. 
4. Submit minutes of each meeting to 
Executi ve Committee. 
5. Submit budget and annual report 
Objectives 
1. Prepare, publish and distribute a 
quarterly newsletter. 
2. Prepare public relations materials 
in collaboration with Executive Committee 
3. Prepare campus and community p ublic 
relat ions materials 
4. Maintain society newsletter mailing 
list with assistance of societv secretarv 
5. Appoint a member as nistori~n · 
6. Develop membership d irectory 
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Objectives (cont'd) 
8. Establish an effective mechanism 
for interface with other committees in 
publicizing events 
9. Send a copy of all minutes to Executive 
Committee 
10. Prepare and submit a budget 
and annual report 
Objectives 
1. To plan program on a biennial basis 
following national theme 
2. Maintain and refine mailing lists 
3 . Develop a procedure and checklist 
for program planning and execution 
4. Maintain BRN continuing education 
materials 
5. Secure community sponsorship in the 
form of financial assistance 
6. Identify a list of leaders for poten-
tial programs utilizing national nursing 
resources of nursing theory . 
7. Submit minutes of each meeting to 
executive board 
8. Submit annual report and budget 
Objectives 
1. Develop a working knowledge of current 
honor society by-laws and current Sigma 
Theta Tau guidelines and by-laws 
2. Prepare amendments of current by-laws 
as necessary 
3. Submit minutes of each meeting to 
Executi ve Board 
4. Prepare annual budget and report 
Objectives 
1. De velop a working knowledge of the 
honor society and Sigma Theta Tau 
criteria related to eligibility 
2. Recruit eligible persons from USO 
and from the community 
3. Present c andidates for acceptance at 
the Fall Business Meeting 
4. Submit minutes of all meetings to 
Executi ve Committee 
5. Submit annual budget and report 
Object ive s 
1. To prepare and present slate for 
officers in accordance with the by - law s 
2. To p repare polic ies and procedures 
for election of officers 
3 . Co nduct election of officers in 
accordance with by-laws 
4. Send minutes to Executi ve Commi ttee 
5. Submit annual budget and report 
( 
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The Newsletter of the USO Nursing Honor Society is published quarterly 
by the Society. 
Editor: Pamela Johnson RN, MBA 
Research: Joan Baldwin, RN, MA, MSN 
Prevention : Leslie Clark, RN , BSN 
Member News : Linda Craycraft, RN, BSN 
Legislative Update: Sue Instone, RN, BSN 
Historian & Program Report: Chris Trelease, RN, MSN 
As this paper is our official communication organ we encourage you 
to submit articles you would like to share . Our "Member News" 
reporter especially invites you to keep us posted through her 
column . 
Let us hear from you! 
* * * * * * * * * * * * * 
DON'T FORGET THE FALL BUSINESS MEETING ON 
MONDAY, OCTOBER 12, 1981 AT 7 :30 P . M. 
A SOCIAL HOUR WILL FOLLOW ...... .... . . . . . . 
* * * * * * * * * * * * * * 
Change 
